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WEBB'S DEPTH OF KNOWLEDGE

Draw  Identify [t

Define Labei

Memorize
Calculate lustrate
Artange Who, What, When, Whare, Why Measure
State Name
Repeat Tabulate Report Infer
Tell Use
Design Recall Recognize Quote Categorize

Recite

Connect Collect and Display

Level Identify Pattems
Synthesize One Graph Organize
{Recall) Classify

Construct

Apply Concepts Level Describe S Modify
Four Explain Cause/Eifect
3 (Extended  RTTENTEN i el
Critique Thinking) i Fmite Interpret
Compare
Level ingui
Analyze Three Relate .

Use Context Cues
Make Dbservations

Summarize

(Strategic Thinking)

Create Revice

) Develop a Logical Argument
Apprise Construc!
Use Concepts to Solve Non-Routine Problems
Critique Compare
Explain Phenomena in Terms of Concepts
Formulate - Investigate
Draw Conclusions
Hypothesize Differentiate

Cite Evidence

Prove

Show

- Z A Sturgis(2012). The art and science of designing competencies.
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Dja &Eﬂ- Clj' %}3 Improving Human Performance
Delivering Training
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6’]—-’—"—3’,]_ 0—‘:} = Oﬂ Measuring and Evaluating
Personal A T Facilitating Organizational Change Supported by Technology
[e] = o]l Ao Managing the Learning Function
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7H <‘)l Q Eo]: Coaching
%‘— E_ﬂl Managing Organizational Knowledge
Career Planning and Talent Management
B2l A FEL 2= Interpersonal Business/Management Personal
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1. %9 Tl ior AEele gFna A

SO A% iAol el ofsk $AS Fouk, JPud AR MR A0R 1}
ERgeh & ZARATAE Sl A i UAolUES G2 Helsta P
& TAI) A3l v, 299, GNP Y= AFNEES BEAA

1) "=

"= AIGA(American Institute of Graphic Arts) @3] o4+ ‘Designer of 2015

competencies & E3to] T} o] & 137]9) AXAFAQ AFES wgsgi).

1 Ability to create and develop visual response to communication problems, including understanding
of hierarchy, typography, aesthetics, composition and construction of meaningful images

2 Ability to solve communication problems including identifying the problem, researching, analysis,
solution generating, prototyping, user testing and outcome evaluation

3 Broad understanding of issues related to the cognitive, social, cultural, technological and economic
contexts for design

4 Ability to respond to audience contexts recognizing physical, cognitive, cultural and social human
factors that shape design decisions

5 | Understanding of and ability to utilize tools and technology

6 | Ability to be flexible, nimble and dynamic in practice

7 Management and communication skills necessary to function productively in large interdisciplinary
teams and “flat” organizational structures

8 Understanding of how systems behave and aspects that contribute to sustainable products,
strategies and practices

9 Ability to construct verbal arguments for solutions that address diverse users/audiences; lifespan
issues; and business/organizational operations

10 | Ability to work in a global environment with understanding of cultural preservation

11 | ability to collaborate productively in large interdisciplinary teams

12 | Understanding of ethics in practice

13 Understanding of nested items including cause and effect; ability to develop project evaluation
criteria that account for audience and context

gzl AE-ole AR d o Designing Designer's Competencies
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5+ Conley(2011)7}F IDSA(Industrial Designers Society of America)S =3 9%
sk -2 Tato|y A7t tiste] E3] Sx}E &= o)A, gAteld 27 o]Q]df tjz}e]

Y7t AEA ZFolof & Al St HolA o7} 9]

The Core Competencies of Design
1 The ability to recognize a broad range of potential in a given problem statement
2 | The ability to work at varying levels of abstraction
3 | The ability to model an visualize solutions before all the information is available
4 An approach to problem solving that involves the creation and evaluation of multiple
alternatives
5 | The ability to add of maintain value as elements are integrated into a whole
6 | The ability to identify and respond to relationships between a solution and its context
7 | The ability to use form to embody ideas and communicate their value
2) 2=#<d

Fernandez—Mesa(2012)2] 17+ TA}Q1 ool A Fe] Ao djsh #4S HoF
ATk TRl #h] ool gk A 1980 Ul E] HIZFH Ao, FAlE T2

tzfol el HEAtE i yE e AR =2 7H3Qlet F 2ol = tirfo|U oAl e

a8k A HolHA tztolyel whejxte] o Eo] FE L Ut

Design management competency

( BASIC \( SPECIALIZED < INVOLVING )( ORGANIZATIONAL ) INNOVATION }
SKILLS ~ / SKILLS OTHERS CHANGE K SKILLS /
/ A \

\

4 DESIGN \
( MANAGEMENT /

CAPABILITY /
e

B

- ORGANIZATIONAL ™ PRODUCT
( LEARNING ) ( INNOVATION
P

3 CAPABILITY / ERFORMANCE
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